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(b) Insurance. A Foster Grandparent
is provided with the Corporation-speci-
fied minimum levels of insurance as
follows:

(1) Accident insurance. Accident insur-
ance covers Foster Grandparents for
personal injury during travel between
their homes and places of assignment,
during their volunteer service, during
meal periods while serving as a volun-
teer, and while attending project-spon-
sored activities. Protection shall be
provided against claims in excess of
any benefits or services for medical
care or treatment available to the vol-
unteer from other sources.

(2) Personal liability insurance. Protec-
tion is provided against claims in ex-
cess of protection provided by other in-
surance. It does not include profes-
sional liability coverage.

(3) Excess automobile liability insur-
ance. (i) For Foster Grandparents who
drive in connection with their service,
protection is provided against claims
in excess of the greater of either:

(A) Liability insurance volunteers
carry on their own automobiles; or

(B) The limits of applicable state fi-
nancial responsibility law, or in its ab-
sence, levels of protection to be deter-
mined by the Corporation for each per-
son, each accident, and for property
damage.

(ii) Foster Grandparents who drive
their personal vehicles to or on assign-
ments or project-related activities
shall maintain personal automobile li-
ability insurance equal to or exceeding
the levels established by the Corpora-
tion.

(¢) Transportation. Foster Grand-
parents shall receive assistance with
the cost of transportation to and from
volunteer assignments and official
project activities, including orienta-
tion, training, and recognition events.

(d) Physical examination. Foster
Grandparents are provided a physical
examination prior to assignment and
annually thereafter to ensure that they
will be able to provide supportive serv-
ice without injury to themselves or the
children served.

(e) Meals and recognition. Foster
Grandparents shall be provided the fol-
lowing within limits of the project’s
available resources:

§2552.52

(1) Assistance with the cost of meals
taken while on assignment; and
(2) Recognition for their service.

§2552.46 May the cost reimbursements
of a Foster Grandparent be subject
to any tax or charge, be treated as
wages or compensation, or affect
eligibility to receive assistance from
other programs?

No. Foster Grandparent’s cost reim-
bursements are not subject to any tax
or charge or treated as wages or com-
pensation for the purposes of unem-
ployment insurance, worker’s com-
pensation, temporary disability, retire-
ment, public assistance, or similar ben-
efit payments or minimum wage laws.
Cost reimbursements are not subject to
garnishment, and do not reduce or
eliminate the level of, or eligibility for,
assistance or services a Foster Grand-
parent may be receiving under any gov-
ernmental program.

Subpart E—Foster Grandparent
Terms of Service

§2552.51 What are the terms of service
of a Foster Grandparent?

A Foster Grandparent shall serve a
minimum of nine months a year for an
average of 20 hours of service per week.
A Foster Grandparent shall not serve
more than 1044 hours per year.

EFFECTIVE DATE NOTE: At 67 FR 61000,
Sept. 27, 2002, §2552.51 was revised, effective
Oct. 28, 2002. For the convenience of the user
the revised text follows:

§2552.51 What are the terms of service of a
Foster Grandparent?

A Foster Grandparent shall serve a min-
imum of 15 hours per week and a maximum
of 40 hours per week. A Foster Grandparent
shall not serve more than 2088 hours per
year. Within these limitations, a sponsor
may set service policies consistent with
local needs.

§2552.52 What factors are considered
in determining a Foster Grand-
parent’s service schedule?

(a) Travel time between the Foster
Grandparent’s home and place of as-
signment is not part of the service
schedule and is not stipended.

(b) Travel time between individual
assignments is a part of the service
schedule and is stipended.
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